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About

The Page Insights Salary Guide is an
annual resource that provides hiring
managers and candidates with salary
references across various industries

by job functions, including Finance,
Technology, Human Resources,
Engineering, Sales and more. This report
serves as a valuable tool for informed
decisions in the hiring process.

Report
methodology

The figures presented in the Page
Insights Salary Guide are derived from
our proprietary data and network in
Mainland China.

This year, the salary figures are
represented by the minimum, maximum
and median — where the median
represents the middle-most value in a
set of data, arranged in ascending order.
This means half the people who work in
a specific field earn less than the median
salary from the minimum, while the other
half earns more towards the maximum.
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Mainland China’s
Workforce Outlook

A lot of people found new jobs
during the pandemic. According
to our Talent Trends 2022 survey
report, 48% of respondents in
Mainland China have worked for
not more than two years in their
current roles.

59% of respondents across every
age group, industry, market and
seniority level plan to look for new
career prospects.

Salary is still the top motivator that
influences candidates’ decisions on
where to work.

Companies should consider
reviewing salaries and developing
non-monetary strategies to improve
talent retention with the overall
year-on-year inflation rate at 4%.

Top 5 factors that influence
candidates’ decisions on
where to work

@ Salary / bonus / rewards

Leadership
Promotion

Office location

OO0 e

Company Culture & values

Top 5 reasons for
planned resignations

@ Change career / role / industry

Looking for career
progression / promotion

Unhappy with salary
Unhappy with strategy /
direction of company

@ Company Culture is not a fit
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https://www.michaelpage.com.cn/advice/career-advice/salary-negotiation/1636556
https://www.michaelpage.com.cn/advice/career-advice/changing-jobs/How-to-know-when-it-is-time-to-resign-and-how-to-leave-well
https://www.michaelpage.com.cn/advice/management-advice/leadership/seven-crucial-skills-adapt-new-future-work

